Employee
Benefit Notices

MESSA'’s suite of business services now includes Employee Benefit Notices.
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There are certain notices specific to benefits that employers are required to

send to employees upon onboarding and during open enrollment. Knowing

which notices are required and ensuring the most current notices are

distributed can be challenging.

Let MESSA'’s benefits administration team do the work for you.

The following benefit notices are required to be sent at the time

of onboarding and at open enrollment:

o Continuation Coverage Rights Under COBRA

o Mental Health Parity and Addiction Equity Act Disclosure

o Michelle’s Law

o Newborns’ and Mothers’ Health Protection Act Notice

o Notice of Special Enroliment Rights

o Paperwork Reduction Act Statement

o  Premium Assistance Under Medicaid and the Children’s Health

Insurance Program (CHIP)

o Privacy Practices

o  Women’s Health and Cancer Rights Act of 1998

If you use MESSA'’s online benefits website, we have all the information we
@ need to go to work for you immediately. Let us take this task off your list of

things to do so you can focus on more pressing responsibilities.

For more information, visit the Business Administration Center at messa.org.
To get started with this service, you can call us at 888-888-4167 ext. 5517 or
email us at messabenefitsadministration@messa.org.
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